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Employer engagement: 

Innovative approaches to training and hiring refugees

SPEAKER POWERPOINTS 



L I N K I N G  T H E  G L O B A L  L A B O R  
M A R K E T  T O  A  N E W  T A L E N T  P O O L  



War and conflict have forced many 
thousands of skilled men and women 
to find refuge in places where they 
cannot work.

Talent Beyond Boundaries is 
connec>ng this hidden talent 
pool with employers around the 
world who are searching for 
skilled workers.  

We are working to open a labor 
mobility pathway for refugees.  

T A L E N T  B E Y O N D  
B O U N D A R I E S   



OPEN ING  FOR  PR IVATE  SECTOR  TO   
H IRE  TALENT  AND  IMPACT  L I VES  

G L O B A L  S K I L L  G A P  

40% 	
Of employers globally had 
trouble filling jobs in 2016

Businesses stunted &
economic growth reduced



S U L I M A N   
L A W Y E R  

My father is a medical doctor. 
Now he's siJng idle. And he's 

not the only one. Here there's a 
judge, a pharmacist…


I am a refugee like everyone 

around me. If you go on a work 
visa, it tells you, You're a doctor. 

You're a teacher. You have 
value. Your skills are needed.”

T B B  O U T R E A C H  V O L U N T E E R  

“ 



Nada is a 
mathematici
an from 
Syria. After 
fleeing the 
conflict, she 
secured a 
scholarship 
in Jordan to 
continue her 
studies.

Talent Beyond Boundaries is the 
only organiza>on in the world 

connec>ng interna>onal 
employers to skilled refugees 
who meet their hiring needs.




For the First >me, employers 
have the opportunity to pioneer  

a new solu>on to the global 
refugee crisis by providing a 
safe and legal pathway for 

refugees to regain self-reliance.

A N e w  S o l u t i o n  



L A B O R  M O B I L I T Y  P I L O T  M O D E L  

G E N E R A T E  D A T A  D E V E L O P  
P A R T N E R S H I P S  

P L A C E  R E F U G E E S  S T A Y   
C O N N E C T E D  

J O R D A N  &  L E B A N O N  

T A L E N T  B E Y O N D  B O U N D A R I E S  



B a r r i e r s  t o  
a c c e s s i n g  
i n t e r n a t i o n a l  
e m p l o y m e n t :   

Informa>on

Inability to verify/authen>cate skills, 
educa>on, experience  

Safe, legal passage to a third country

Naviga>ng immigra>on process



SAMPLE OF REFUGEE TALENT

HEALTHCARE WORKERS
185

ACCOUNTANTS
136 ADMINISTRATIVE 

ASSISTANTS

93

ARCHITECTS
57

IT/TECH 
WORKERS

131
BUSINESS/ FINANCE 

PROFESSIONALS

121

SKILLED TRADE 
WORKERS

290
LAWYERS

17 ENGINEERS
375



L A B O R  M O B I L I T Y  P I L O T  M O D E L  

G E N E R A T E  D A T A  D E V E L O P  
P A R T N E R S H I P S  

P L A C E  R E F U G E E S  S T A Y   
C O N N E C T E D  

J O R D A N  &  L E B A N O N  

T A L E N T  B E Y O N D  B O U N D A R I E S  



Australian head-quartered 
financial technology company 

made an offer to Derar, a 
candidate in TBB’s Talent 

Catalog, as a So\ware Test 
Engineer. Derar is a university-

qualified so\ware engineer 
residing in Jordan and unable to 

legally work in his field. 


TBB is now assis>ng Derar in the 
immigra>on process to 

Australia.

Ca s e  S t u d y  



TBB is a tax-exempt 
DC-based nonprofit

Web: www.talentbeyondboundaries.org

@TBBforTalent

haps://www.facebook.com/TalentBeyondBoundaries/

snyce@talentbeyondboundaries.org
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